Environmental, Social and Governance Report
RIE-HERERES

ABOUT THIS REPORT RN AEHRE
Reporting Standard and Scope REEEREE

This annual Environmental, Social and Governance (‘ESG”) Report (the “Report’) AEERE - HZAES (RE-HERE
was prepared in accordance with the revised requirements of the ESG Reporting BN BRE (RRES) DREEBBRERS

Guide, Appendix 20 (the “ESG Guide”) of the GEM Listing Rules of The Stock FTBER AT (TH QFEJ) GEM_E 73 77 Bl BY &%
Exchange of Hong Kong Limited ("HKEX"). The Group has complied with all THORIR e RERREIES) (RIE
provisions set out in the ESG Guide. The Report provides an overview of the HEKREARIES) WKEITHRTHRE oA
Group’s ESG management approach as well as sustainability initiatives and EEEETRIE - REAIES] Fﬁ EAED|
performance for the period from 1 January 2021 to 31 December 2021 (the FTERX ARSREREEAEENR - —
“reporting year’). F—HB—HEZ_ZEZ”"_—F%+°"A= —f— H

(MREFE) E’JIEL*?-E HEREREER
HNAFEERFBERRFENGE

The scope of this Repart covers our sports and apparel operations which ABEEWHERERMOVES IR
represent the most significant impact on the Company’s environmental and social BOREERHAANENRERTEEN
performance’: HERKN

Sports operations ° Li Ning Sports Parks

=i FTEES

o Li Ning Sports Centres
FTEEFHPOL

° All Star Ice Skating Club
B E BRI

Apparel operations o Bossini
B2 EEEE
° LNG
LNG
For a full list of ESG Aspects, respective key performance indicators (“KPIs”) and BRAARERNERIE - HEREAHTE B
their reference within this Report, please refer to the HKEx ESG Guide Content R EWIEE (rﬁﬁfﬁ ERMIERE)) REZ2E
Index on page 95 to 98. BRI EEYIR FE %ﬁ%%i%ﬁﬂﬁﬂéﬁx

FRIRIR -t B R EBRIESINB RS-

1 The reporting scope was updated this year to reflect a balanced picture of the ! AEECENMRSTHE URBMAERE
Group’s business operations. HESHNTEBER
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Stakeholder Engagement and Materiality Assessment

We regularly engage our stakeholders to gain valuable feedback and address their
concerns over our ESG performance and strategies. This process enables us to
make informed decisions and better identify associated risks and opportunities.

In preparation for this Report, the Group appointed an independent consultant to
conduct a comprehensive stakeholder engagement and materiality assessment to
determine the most material ESG topics for disclosure by following the three-step
process:

EmASREEZMFG

KA CHARZABE LWEBSESENR
BUYMAEREMANRE HEREA
RSB TRE - EE—BE K
179 BE %0 i 2 KD 1B R TE 0 5 47 M 3 B A RE R
S N ARS AT  AEEBE
EA—LBUBBETEZENEZAZSHE
REZWFE RMEECREENIRIE %i
ghEAZE LERBRUTZELRE
WE .

Stage 1: Identification Stage 2: Prioritisation Stage 3: Validation
F—PREL © HA FIIREL - BEERRF SB=PEEL : Basg

e Reviewed ESG disclosures of industry e Combined and analysed the results of e The Group’s ESG Working Group
peers to identify common disclosure the peer benchmarking exercise and convened a meeting with the
practices. stakeholder onling survey to develop a independent consultant to confirm
BREERE - HEREAN prioritised list of ESG issues of varying a finalised list of material KPls for
WEIER LA HERIREE materiality levels for confirmation. disclosure.
CIE BEMoirE=EETEHN FAERRE - HEAERTIE

» BERREDANELRAE BE BB TR G A EE

e Conducted an online survey with EREHFMGET—R5IN EABREMIEENRZS
stakeholders to rank the importance RIEN TS R EAEE S B DEIREZ R
of different ESG issues. o
BREm NETHELERE UL
ERE-HEKRERZEBECZE
EHETHRF

Suggestions and Feedback ERKREE

We welcome feedback on our ESG performance and disclosures. Please share
your views by email (info@vivachina.hk) or by phone (+852 3796 1111).

FMEE BETERMANERE -HEREA
KRIBMIWBIRH KB A BTITHNERSE
B Finfo@vivachina.hkZ¢ 2 & +852 3796 11171 ©
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SUSTAINABILITY GOVERNANCE
Board Statement

The Board holds the overall accountability for the Group's ESG strategies

and performance. Daily management of the Group has been delegated to the
management team. On an operational level, a designated ESG Working Group,
comprising representatives from different business department, has been set
up. This Working Group plans and coordinates the day-to-day execution of the
Group’s ESG strategies and will report back on the progress of the associated
targets, strategies, and initiatives.

The Board provides oversight of the Group’s risk management system, including
ESG, in particular climate-related, risks. While the Audit Committee is responsible
for overseeing the overall risk management processes, the ESG Working Group
specifically identifies and assesses sustainability-related risks. Supported by
professional consultants, the Working Group consolidates the findings and advises
the Board on risks of strategic and financial significance.

For more details on our corporate governance structure, roles and responsibilities,
please refer to our Corporate Governance Report on pages 62 to 73 of this
Annual Report.

OUR ENVIRONMENT

Our commitment to the sustainable management of our environmental impacts is
demonstrated by our Environmental Policy which applies to all operational units
supplemented with associated guidelines and principles. To systematically manage
our environmental footprint, we focus our efforts on energy efficiency, responsible
resource management and internal awareness building.

Financing projects that deliver environmental bengfits is one of our approaches
towards a more sustainable future. In December 2021, through the Green
Deposits established by Bank of Communications, we deposited HK$8 million
to finance qualified green projects including but not limited to energy efficiency,
pollution prevention and control, sustainable water management and waste
management, clean transportation, efficient buildings and sustainable land use.

During the reporting year, we complied with all applicable legal and regulatory
requirement? regarding environmental protection and there were no non-
compliance cases relating to air and greenhouse gas (“GHG") emissions,
discharges into water and land, and the generation of hazardous and
non-hazardous wastes.

2 Including but not limited to the Air Pollution Control Ordinance (Cap. 311), the Waste
Disposal Ordinance (Cap.354), the Environmental Protection Law of the People’s
Republic of China (“PRC"), and the Energy Conservation Law of the PRC.
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Emissions Reduction and Energy Efficiency

Echoing the national government’s call for decarbonisation, we have set long-term
carbon reduction and energy targets applicable for our respective operations. To
ensure we are on track to achieve these ambitious targets, we continue to seize
energy-saving opportunities, introduce renewable energy and undergo hardware
upgrades across our sports and apparel operations. At our office buildings, we
replace obsolete electrical appliances with products with Grade 1 Energy Labels
or other energy-efficient alternatives. Introducing smart metres also works by
continuous adjustment of chiller settings based on data collected by environmental
sensors and equipment conditions. To minimise emissions arising from business
travel, video conference systems were introduced to facilitate effective virtual
communication.

Leveraging our extensive networks across the country, we strive to adopt
environmentally responsible place-keeping. Aside from installing solar photovoltaic
panels and solar hot water systems, we also make electric vehicle (“EV")
chargers more accessible across our sports facilities in support of nationwide

EV development. Making use of smart technology and data analysis, our chiller
system adjusts indoor air temperature to optimise energy performance and
enhance energy savings. Additionally, our sports destinations and retail shops
have switched to using LED lights which are more energy-efficient than traditional
incandescent bulbs. Specific to Bossini, all our stores in Hong Kong and Macau
participated in Earth Hour 2021 by switching off unnecessary lighting for an hour
and pledging to greater energy efficiency throughout our operations.

Reduce carbon intensity by

0]
15%*

per square metre by 2030
BB =SESTIORREERD

15%*

Reduce carbon intensity by

10%*

per FTE by 2030

Sports Operations®

EIE N

Apparel Operations®
AREE % 75° = —

10%*

e This applies only to our Li Ning Sports Parks, Li Ning Sports Centres and All Star Ice
Skating Club.

4 Compared to the 2027 baseline.

2 This applies only to Bossini and LNG.

T_TE/REBESKRE ERHD

i BRI R 4R 1 BE IR R R

RERBERBANRMKSEE  HMRILT
AP I 25509 R B R B R BE TR B
ReonEEHRMABRNEREEHERER &K
PIEEMEREK S SIERBERERIT
HUEMNEEMREEBETEF AR
E?JﬂFﬁB’\J?)]?/&jﬂ% HPERERIRAE
REBENERNEMBEERNAENS

oS|I EBERRITEETIFR HRER
BERBWENBE KBRS TEH

BUASERE-RBUERIBFTHITEE
BHER > HPISIAT RIBEZRG RER
XY [ BB o

MARMEBEAERNES  HARIRN
RAHRREEENEMEE - BRZEXRB
FENC AR B KI5 BE K R A SN » IR AL

BPNESRETIRUESEEHNE (I8
BAE) RBEE  AFEANEHAEN

?éEOﬁTFﬂB’\J@%%%%ﬁ%EEﬁEWWE%'Jﬁﬁ
8 BE BT e BUER 0 A SRABAE BE TR 1% BE It fie
LEﬁﬁEOLtt% HPNESENtRTES
i 2 L FALEDE » tl:%,ﬁléli%ﬂ%f@?iéﬁﬁb
LHEEME HMAEEBREFINFRE
[EEI92E T Ik —/\Kr2021 175 E) » B R
N h B2 Y B BE — /)N By T K A TE PRV B ME
KEeBREPRSERYME-

Reduce electricity use intensity by

0]
15%*
per square metre by 2030
A= FSFHRAERERD

15%*

Reduce electricity use intensity by

10%*
per FTE by 2030
S FRAERESEREE E R

10%*

===

¢ EERAREMNFERSE -FTEEHT
/U&%Eﬂgﬁ‘%ﬂk@:fﬁé“

‘ BT —FRGEL-

g AR EFFEE &LING

ANNUAL REPORT 2021 S ¥

77



78

Environmental, Social and Governance Report IR1E + 11 B R E QRS

Responsible Resource Management

Operating our sports facilities can be water intensive. To this end, we have
adopted a multipronged approach to efficiently manage our water resources. For
example, we introduced a circulation system where dirt particles are filtered to
reduce the frequency of pool water replacement. Furthermore, designated sports
destinations have installed a rainwater and wastewater recovery and recycling
system to capture water around the complex. This creates grey water for non-
potable uses such as toilet flushing, landscape irrigation, and washing and
cleaning purposes. We also conducted regular leakage tests on water pipes and
installed water-saving devices such as sensor taps and flow restrictors to enhance
water efficiency across our office premises.

Sports Operations®

EE N

As part of our environmental stewardship, we strive to promote waste reduction
and recycling at our sports destinations, retail stores, office premises and
warehouses. For instance, employees are encouraged to reuse office supplies and
festive decorations where possible and feasible. Recycling bins with clear signage
are placed and our waste recycling items cover paper, cardboard boxes, plastics,
metals, non-confidential documents, electrical appliances and toners cartridges

in partnership with licensed contractors and green organisations. Moving forward,
we target to further enhance our recycling capacity to minimise the amount of
landfilled waste generated from our operations. Recognising the significant amount
of paper we used during our daily operations, we encourage reusing paper for
printing and set the default mode of all network printers to double-sided printing.
We have also digitalised our internal communications, circulating memorandums
and reports in e-format.

e This applies only to our Li Ning Sports Parks, Li Ning Sports Centres and All Star Ice
Skating Club.

& Compared to the 2027 baseline.
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Case Study

The Group takes responsible resource management into account when it
comes to product innovation in our apparel operation. At Bossini, we launched
new eco-friendly jackets and jeans using REPREVE — recycled fibres made
from plastic bottles and other discarded materials. Compared to traditional
fibres, REPREVE emits fewer GHGs and conserves more water and energy
along the manufacturing process.

EHOIHRE

FEBETRESEEMANE  RE
LIERAER - HFIEERBEHE LR
BRERRRRFFE-—EABRE/ERE
fth BE 22 A7 1 34 X B9 PJ (0] W i AEREPREVE ©
HREFA M4 > REPREVETE £ EB 25

BEREREE ERKERE-

Environmental Awareness

Internally, we continue to drive staff behavioural change and guide them on the
sustainable use of resources in their day-to-day operations. Apart of sharing
useful green office tips through internal notices and our Information Wall, we
organised awareness building campaigns and environmental training on a regular
basis, covering topics such as waste reduction, energy conservation and carbon
reduction.

Climate Change

We recognise that climate change poses significant financial and non-financial
risks to our business. We are firmly committed to managing climate-related
impacts across our operations and to developing mitigation, adaptation and
resilience strategies to address those impacts in line with the national direction,

In addition to the approach and initiatives disclosed in the above section, we
ensure that relevant information and necessary resources are available for building
adaptive capacity for monitoring climate impacts on our diverse operations and
managing potential climate transition risks. The Group also maintains ongoing
communications with our stakeholders regarding climate impacts and works to
support business partners to decarbonise.

QOur operating networks are not immune to climate-induced extreme weather
events like typhoons and rainstorms. These impact our business whether through
business interruption, shop closures, damaged or lost products from flooding or by
even putting the safety of our staff and customers at risk. Through our clear work
arrangement policies and constant communication with our people, we are better
prepared than ever to respond to these emergency situations.
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Environmental Performance Data IRIERIEIE

For Sports operations BEEH

Emissions HEX 4

Carbon emissions in total and intensity 2021 2020 2019
BREMLAEREE ZEZ—HE CZZZZEE C"EZ-hEE
Scope 1 emissions® Tonnes 703.2 876.8 658.5
SHENHEHE 0B

Scope 2 emissions’ Tonnes 12,763.8° 4,800.9 3267.5
SHEHHWE 0B

Total emissions Tonnes 13,467.0 5,677.7 3926.0
mHEm 2 0B

Total emission intensity Tonnes/FTE? 24.5 10.1 12.7
REREE W,/ FTES

Other Emissions

HtBEmK

Wastewater generated Tonnes 157,025 161,159 126,069
PR EE £ YIS K I

NOx emissions Kg 16.2 25.6 12.4
Ea= vk b= 37 T

SOx emissions Kg 0.2 0.2 0.3
e R T

PM emissions Kg 1.4 1.4 0.9
BRI T

9

Scope 1: Direct emissions from sources which are owned or controlled by the
@Group, including the consumption of natural gas and fuels for vehicles.

Scope 2: Indirect emissions from the consumption of purchased electricity and
steam by the Group as a result of its usual operations. The sources of emissions are
owned or controlled by other companies.

The increase is mainly due to the inclusion of our energy-intensive indoor skating
chain operations, which account for more than 60% of our total Scope 2 emissions,
into the reporting scope this year. We will continue to look for energy-saving
opportunities to mitigate our carbon footprint.

“FTE”" refers to full-time employees.
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Resource Usage B R{EHE

Resource usage in total and intensity 2021 2020 2019

ERERBEREE ZET-FE CZTZTHEE C"T-hEE

Electricity consumption kWh 16,738,830 6,158,419 4,627,119

HEE TR

Natural gas consumption m? 203,739 184,942 300,754

Gasoline consumption Litre 13,078" 9,906 17,467

FURBEFE Ft

Water consumption m? 279,123" 208,094 125,187

HKE I H K

Electricity consumption intensity KWh/FTE 30,434 10,939 14,926

BERE F R FTE

Natural gas consumption intensity m*/FTE 370 328 970

TARHERE M H K/ FIE

(Gasoline consumption intensity Litre/FTE 23 18 56

RHERE Ft,/FTE

Water consumption intensity m*/FTE 507 370 404

AkBE MK/ FIE

19 The natural gas was consumed by the subsidiaries in Beijing, Yangzhou Li Ning 10 XKARHBEERBILEENRB AR -HBIMZE
Sports Park, Ningbo Hangzhou Bay Li Ning Sports Park and Linyi Li Ning Sports EREFE -BENMMNEFTEREEERERT
Centre, FEEHTL -

1 The gasoline was consumed by the headquarters in Hong Kong, subsidiaries in it AHHEEREEBAN - ERARZNH
Ningbo and Tianjin, and indoor skating chain operations. BRABIUKRERNBKEHZER -

2 Water was mainly consumed by the subsidiaries in Beijing, Yangzhou Li Ning Sports 2 BAKEFERBIERNKNBRAT VIBMNE
Park, Ningbo Hangzhou Bay Li Ning Sports Park, Linyi Li Ning Sports Centre, Tianjin EREE-FEENMMEZTZRBEE BT
Li Ning Sports Centre, Nantong Li Ning Sports Centre and indoor skating chain EEBEHONO R BEZEEFHDL - FE
operations. ETEBEBHPLORERBHEHEER
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Hazardous and Non-hazardous Waste B E R EZEEY

Hazardous waste (Recycled) 2021 2020 2019
BEEEEY (EKE) ZEZ—FE CZTTEE CE-hEE
Waste carbon battery and alkaline battery Kg 2.02 0 0
BEEHRMESHEREES T

Non-hazardous waste (Usage) 2021 2020 2019
BREEEY (BE) ZEZ-HE CZZZZEE C"EZ-hEE
Paper Tonnes 0.8 2.1 5.8
A g

Plastic Tonnes 0 0.08 1.6
il "

General waste Tonnes 9.6 22.2 2.4
— AR BE ) Ui

Metal Kg 0 24.0 N/A A58 F
T8 T

Glass Kg 0 6.8 N/A 48 B
IG5 T

Non-hazardous waste (Recycled) 2021 2020 2019
BEBREEY (EKE) ZEZ—FE CZTEEE CZE-hEE
Paper Tonnes 2.0 1.7 2.6
R4 i

Plastic Tonnes 0 0.08 1.6
] "R

General waste Tonnes 0 0 0.3
—RREEEY) I

Non-hazardous waste (Usage) 2021 2020 2019
REEEY (BE) ZEZ-FE CZTTEE CE-hEE
Tonnes/FTE Mg,/ FTE 0.02 0.04 0.03
Non-hazardous waste (Recycled) 2021 2020 2019
BEEEY (RKE) ZEZ-FE CZZZEE CE-hEE
Tonnes/FTE W&, FTE 0.03 0.003 0.01
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For Apparel operations REEET

Emissions HE Y

Carbon emissions in total and intensity 2021
HER AR EREE TEC—FE
Scope 1 emissions Tonnes 0
HENHENE i

Scope 2 emissions Tonnes 1,448.1
HELHIWE i

Total emissions Tonnes 1,448.1
B E iz

Total emission intensity Tonnes/FTE 1.3
REMRE Mg, FTE

Resource Usage EiRfEHA 2

Resource usage in total and intensity 2021
BREREERTE TET—FE
Electricity consumption kWh 2,781,757
AEE TR

Water consumption m? 4,874
BKkE LK

Electricity consumption intensity kWh/FTE 2,477
HERE T ERBEFTE

Water consumption intensity m*/FTE 4.3
RKEE LA FIE

Hazardous and Non-hazardous Waste B SR EEEEY)

Hazardous waste (Recycled) 2021
BEEEY (EIWE) 2T —HE
Used battery Kg 2.6
REEEEY T=

Non-hazardous waste (Usage) 2021
BEEEY (BE) —EC—FE
Paper Tonnes 5.1
B4R i

Shopping bag Tonnes 13.6
BY= i
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Non-hazardous waste (Recycled) 2021
\mEEEY (BEIKE) —E_—HE
Paper Tonnes 0.1
B 7]

Non-hazardous waste (Usage) 2021
BREBEEY (BE) —EC—HE
Kg/FTE F5= FTE 16.7
Non-hazardous waste (Recycled) 2021
mEEEY (BEIKE) —EC—5E
Kg/FTE T FTE 0.1
OUR HUMAN CAPITAL EMPNANER

Our employees are driving force of the business and assets of the Group. In line
with our people-oriented approach, we are committed to providing an inclusive,
safe, engaging and harmonious work environment to enable our employees’
career growth and achieve career contentment.

Employment and Working Conditions

As our continued business success depends on a motivated and stable workforce,
the Group offers our employees competitive remuneration packages and fringe
benefits, including medical care, discretionary bonuses, retirement schemes,
product discounts and a range of leave entitlements such as marriage leave and
birthday leave. To attract and retain every talent, we regularly review our staff
policies, benefits and facilities.

BERAEEEZNHESNIREE KM
—EBEFTUAREN G MAORMEHR
e WEEERMEN TFIRE W&
EEMNEXURKEFITFAMRK-

1 13 B TR 15 14

FA 7S 3% API 2R 75 B 15 48 A Th BUR IR AR AR A 73
ENEE ~EEREEREAERF NN
HMNSEREENE IR SEBER
B BB TEAL s RINEHE  EmIT I R ER
MEBRFSERAEF - HFITE R
STETER B k&M LRSI RiEEE
—fLAT e

As a family-friendly employer, we pay special attention to accommodate
the needs of working families. A well-equipped lactation room is
available in our Hong Kong headquarters for working mothers. In
Beijing, we partnered with Koala Educare to set up a kindergarten in
its office park facilitating working employees to balance their work with
family commitments.

ERRERZREE  HFIEHIBEER
RENFEZ -EEBEE HASERS
HEHREBEEENHEAZT AR &
S E BRI AR &R —FB4)
SE HEEMEMT I FERERE
IS - iy

We value our employees and work to ensure a workplace free from any prejudice
or discrimination. All employees are protected by our Equal Opportunity Policy
which sets out a fair recruitment and promotion process based on individual
merits, experience and qualifications regardless of gender, race, age, religion,
disability or family status. For a more in-depth refresher, we also arranged

for employees to join relevant training organised by the Equal Opportunities
Commission.
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We fully support our employees to maintain a good work-life balance by HME2NZFEEEFREN ITFEEERE
organising a variety of recreational and sports activities outside of work. Some TR BRIEUIINENZBRENRERSE
highlighted events include: o BN EENEREIE !
Operations Activities
BB JEEN
Hong Kong Birthday lunch
58 SHFE
Mid-Autumn Day celebration
R E S ED
Fruit day
KERH
Art workshops
B T1EL
PRC Staff outing
F BT3B
Chinese New Year celebration
mEMRE
Sports day
EEH
Team building event
BXE%EEN
During the reparting year, there were zero non-compliance cases with the relevant ~ MIREFE > R EHBERERE K EH -
laws and regulations'® relating to recruitment and employment practices, anti- ZnltkEMEFNFE S B EE X EH
discrimination, diversity, and other benefits and welfare. A e 3R Y B T
For Sports operations BEER
Human Resource Qverview 2021 2020 2019
ANERER ZZCT-FE CZEZTEE C—T-hEE
Total number of staff ETHAEY Number 8B 633 629 314
Number of staff - by gender BRURNESETIAY Number £{ 8
- Male -5 316 315 167
— Female -4 317 314 147
Number of staff - by age group BERBRZPEIANY Number £{ 8
— < 30 years old — <30%% 267 275 127
— 30-50 years old — 30-507% 332 299 136
—> 50 years old — >505% 34 55 51
Number of staff - by employee type RESEAIPETIAY Number £{ 8
— Full-time - 28 550 563 310
~ Part-time - R 83 66 4
3 Including but not limited to the Employment Ordinance (Cap. 57), the Minimum B BEEARRERIEG) (BE7E) (RE
Wage Ordinance (Cap.608), the Disability Discrimination Ordinance (Cap.487), the TEMBAI) (F608F) ~ (FRRELRIER) (5B
Labour Law of the PRC, and the Labour Contract Law of the PRC. 487F) ~(PEFZEFE) R(PEASEHEF
E)e
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Staff Turnover 2021 2020 2019
BIR% —_EC-FE C"B”ZEE _—S-hEE
Overall staff turnover rate ETHEREE % 52 41 52
Staff turnover rate - by gender BMRNEREIRAR %

- Male -5 59 42 62

— Female - 45 41 40
Staff turnover rate - by age group BRERENIDEIREE %

— < 30 years old — <308% 75 39 91

—30-50 years old — 30-50%% 36 32 29

—> 50 years old — >508% 27 100 14
For Apparel operations PR 8% 2 55
Human Resource Overview 2021
ANEREER —E-—FE
Total number of staff BTHEANE Number £ B 1,123
Number of staff - by gender BEREISTETAH Number 8¢ B

— Male — 5 485

— Female - 638
Number of staff - by age group BERANIDTETAY Number 8¢ B

— < 30 years old — <308% 495

— 30-50 years old — 30-508% 598

— > 50 years old — >508% 30
Number of staff - by employee type BESHENIADETAY Number 8B

— Full-time — 20 1,067

— Part-time — 56
Staff Turnover 2021
BTIR%K —E—HE
Overall staff turnover rate BTHERKE % 28
Staff turnover rate — by gender BEMENEISE T RAE %

— Male -5 18

— Female - 36
Staff turnover rate — by age group BERMARI DB T REER %

— < 30 years old — <308 34

—30-50 years old — 30-508% 22

— > 50 years old — >508% 57

VIVA CHINA HOLDINGS LIMITED JEFLHRE AR B R AT
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Training and Development

We value the development and personal growth of our employees as this
facilitates the sustainable growth of our business. As such, we fully support

our staff to enhance their professional knowledge by tailoring our training

to accommodate the needs of employees from different fields and at varied
career stages. In 2021, we offered a wide spectrum of training, covering sports
management, customer service, data analysis, financial risk regulations, tax
management and workplace safety. In response to the pandemic outbreak, online
training courses were introduced to support self-learning at home. Additionally, we
provide full-time permanent staff with external training sponsorship. Work flexibility
is also given to employees who pursue further education. Relevant training and
development policies are reviewed at least once a year.

rEEN A R

RPEREENERMEANER ARE
Pl EHMIEF R FFEE R - FHIL > T
ENXFHRMANETRAEFEENG I
HEAEESRSBERBRINESTER
ABEEEHFI N —F > KMREM
T—RIEIHPREREFEE -FFR
B BEBEOM MHEEREE MHEEER
TRREZ2 REHBHERE ZMED
THREFINIRE XFEREZ Ui I
MaEBRAE T RMIEEIER B
ERENEESTHEME T F- BRAEINR
ERBREVESFER —R-

In our apparel operation, Bossini provides a variety of leadership and
professional skills training through the “Bossini Academy”, with an aim
to well-equip our employees for the challenges ahead. A variety of
classroom, digital and on-the-job trainings are provided to our office,
warehouse and shop employees.

ERFANREEST EHEBBEEMW
RRERIIRHARBENREERENS
EFH EEEHRANEERFEB T U
A ZEMARABR - HMAA/MAE A
BREHNESRESHRIREHI
A FEEI R RIE -

We regularly invite external guests to share latest industry trends and their expert
knowledge on topics such as product design as well as sales and marketing skills
to facilitate our employees, especially from the apparel end, to innovate for better
new products.

BPEMBRIBEEDETRTNITER
BoURBEEEMmRKRt RIBEMEH K
LEZREDENEZENH > LUe &R PR
BE (LEERERNES BN FTEEHE
oo
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For Sports operations BEEH
Training Hours 2021 2020 2019
il “E--5F CE-EEE  -I-REE
Percentage of trained employees BURESZIESE AL %
- by gender
~ Male = 61 70 NA R
—~ Female -% 64 68 NA R
Percentage of trained employees RESENAAZINES %
- by employee category Epal
— Functional heads - BHEE 51 35 N/A R
— Management - EHEE 100 61 N/A R 8
— General/technical staff - —f/EBMET 61 72 N/A 38
Average training hours - by gender BIERE D FHETNEEY Hours /J\E§
- Male = 16 18 12
— Female -% 16 19 11
Average training hours BESEHNZDFHIZNEE  Hous /N
- by employee category
— Functional heads - BMEE 6 7 3
— Management - EEE 37 19 13
— General/technical staff - —fR/BMET 16 18 10
For Apparel operations RIS
Training Hours 2021
SR & —E—HE
Percentage of trained employees - by gender BRENESZIIEEE AL %
— Male -3 9
— Female - 32
Percentage of trained employees RESHNEDZINEETSL
- by employee category %
— Functional heads — ZFAEE 1
— Management — BIEE 13
— General/technical staff - —f/EMWET 226
Average training hours - by gender BRI E ST EZ I Hours 7]V
— Male -3 3
— Female - 5
Average training hours - by employee category IR{IEE1ERIE| D FI9ZRFEL Hours /)\BsF
— Functional heads — ZFAEE 1
— Management — BIEE 3
— General/technical staff - —fREMWET 4
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Occupational Health and Safety

At Viva China, occupational health and safety (“OHS") is always our priority. To
minimise work-related hazards across our operations, we have implemented

different precautionary measures which go beyond regulatory compliance. Our
OHS guidelines are tailored to different business units taking into account their
unique workplace conditions and operating activities. For employees working

under our sports-related operations, we offer them healthcare benefits such as
free physical check-up services and complimentary access to sports facilities.

BEERRZE

FERPE—ERBERERZE (THXER
BRZZ) ARERZE-/RITEEBR
RPEATHERNEERERE  KREST
BEEREIN IR T ZEFEMHE K - 3K
PEEEEENAER T FRTREFH T
FIETHHETAXEFIHFINBERR L
2IESI - KPR ERESHEBES TENE
ERHBERFRERN ANRERBBRRE
K Pl R & 5 A IRV ES B s I

In an effort to build an ergonomic workplace, we provided employees
in our Hong Kong headquarters with office furniture such as ergonomic
chairs and footrests,

BPSREARBNEERHTEAR
TENERRNESR AR B
TEREABIENITIESM-

To reinforce our safety-first culture, we continue to organise talks and workshops
covering OHS topics including mental wellness, first aid, accident prevention and
fire precaution. We also practised onsite housekeeping through regular inspections
of firefighting supplies, work equipment and workplace hygiene to mitigate
environmental-related hazards. For example, retail managers and shop supervisors
will perform spot checks on their retail stores and storerooms to ensure full
execution of our stringent safety requirements. Special attention is given to
workers conducting high-risk work activities. We ensure they are equipped with
necessary personal protective gear such as safety goggles, gloves and helmets,

RIEBEZEFE—HNXERE HFIEER
BBERMSNG HPREOERE =
R EHEORINERERER L2 F
BoHFTETTEMABRE  EMRE
HBE s TERERIIFREFE  LUA
DEIBIEARNEE AW TEKERE
HIERNTEEHAEEETHSE XU
BEEZEEERMABBNZERETE M
LHEITETSHEFEENB L BERES
EEHEOENEALERE NLE2EER
FERBAE-
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Our Response to COVID-19

In 2021, we once again faced up to multiple challenges due to the ongoing
COVID-19 pandemic. Despite all the social and economic disruption, the
Group has remained committed to fighting the impact of the virus. Aside from
stepping up the frequency of our cleansing and disinfection procedures, we
have implemented a series of measures at our sports designations, retail
shops, office premises and warehouses to better protect our employees,
including:

° Providing staff with anti-epidemic supplies such as medical masks and
hand sanitisers

° Adopting flexible work arrangements (e.g. work from home) to minimise
physical contact

° Requiring both staff, customers and visitors to measure body
temperature before entering our premises

° Offering two days of compensation leave for employees who had taken
two vaccination doses

° Reminding staff to maintain good personal hygiene by organising mental
health-related workshops

° Requiring staff members who physically work in the office, shops and
warehouses to complete an online health declaration form on a weekly
or bi-weekly basis

FE¥icoviD-19

TEZ—F500VID19EEEE RME
NEHBLEUH BEALTALKETE
FE AEENRNIRMBREEH RN
FEBRMRBFRBENESERIN B

MEERSENM TEEH PAEK
BEER—FR5ER UBFthiRER

fNET > a4F .

e REITRHEMEAm WEAOSE
MrFR

e HEHEENIZLH (WERM
r)RERD SREE

e ZEXRETI- %)E'EZI:E%Y_ AR
RN e ==

e REEEMLEEMNBIRMMX
iR

e HEMOEREIFH REEI(R
FREFEAEE

. g?f?ﬂ?@é EE R AEIEN
ETSBRNEMBERTHEERSP
S E

During the reporting year, there were zero non-compliance cases with relevant
laws and regulations™ relating to the provision of a safe work environment and the
protection of employees from occupational hazards.

Labour Standards

As a responsible employer, child and forced labour are strictly prohibited within
the Group's operations and along our supply chain. Our Human Resources
Department is responsible for reviewing all identification documents provided by
the applicants. To ensure full compliance with applicable laws and regulations',
regular audits and internal reviews are performed. Any staff member found to be
in breach of our labour policies will be subject to disciplinary action and may be
liable to legal prosecution.

ik Including but not limited to the Occupational Safety and Health Ordinance (Cap.
509), and the Law of the PRC on Prevention and Control of Occupational Diseases.

it Including but not limited to the Employment Ordinance (Cap. 57), the Labour Law of
the PRC, and the Provisions on Prohibition of Child Labour of the PRC.

VIVA CHINA HOLDINGS LIMITED JEFLHRE AR B R AT
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Anti-corruption

Viva China takes a zero-tolerance approach to corruption or malpractice of any
form throughout our operations. We strictly prohibit the acceptance of money or
any other gifts from outside entities such as customers, suppliers, contractors,
authorities or other business partners. All employees are required to follow our
Employee Handbook which details a set of guiding principles for responsible
business conduct. In 2021, we arranged anti-corruption training programmes for
our Board members and employees in Hong Kong headquarters and mainland
subsidiaries to update them on the latest anti-corruption enforcements and proper
practice procedures. In support of our policies on ethical behaviours, the Group’s
whistle-blowing policy and grievance mechanism are in place to allow employees
at all levels to raise concerns regarding any misconduct. To ensure whistle-
blowers have the freedom to report grievances without fear of reprisal, all cases
are treated strict with confidentiality and submitted to designated personnel for
further investigation. During the reporting year, there were zero cases of non-
compliance with the relevant laws and regulations'® relating to corrupt practices.

OUR VALUE CHAIN

Supply Chain Management

Our diverse sports and apparel business connects us with a wide range of
stakeholders along the supply chain. In our endeavour to promote environmentally
and socially responsible practices beyond our own operations, we communicate
our expectations through a group-level Supplier Code of Conduct which is
supplemented with a set of relevant guidelines applicable for individual business
units. This Supplier Code of Conduct clearly outlines our approach to ethical
behaviours, health and safety, labour rights and environmental practices. To
support domestic economies, whenever possible, we prioritise local suppliers and
support green procurement. Full compliance with this Supplier Code of Conduct is
expected.

As part of our monitoring mechanism, we conduct audits, site visits and
assessments on a regular basis to ensure our stringent requirements are fully met.
Areas of concern are identified and addressed through proactive corrective actions
for future improvement. Suppliers who consistently fail to meet the expected
standards may be subject to contract termination. This holistic approach enables
us to develop long-term sustainable partnerships with our suppliers.

il Including but not limited to the Prevention of Bribery Ordinance (Cap. 201).
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Our Quality Services

The delivery of quality products and services is always the key to our business
success and longevity. In our apparel operations, ensuring product health and
safety has been highly emphasised throughout the production-to-shelf process.
All apparel must meet applicable product safety and environmental standards,
including but not limited to GB 18401-2010 (National General Safety Technical
Code for Textile Products) and GB317071-2015 on Infant and Children’s Textile
Products, before being sold to customers. To build a trusting and transparent
relationship with our clients, we provide an easily accessible and responsive
customer services hotline and email, and clearly state our product exchange policy
at the back of each sales receipt.

Our customer-centric approach is also reflected in other business operations.

For instance, we employ well-trained security personnel and adopt responsible
crowd control measures to maintain order when organising different sports-related
activities. Specific to the pandemic outbreak, we have implemented measures to
reduce the transmission risk at our sports destinations and retail stores such as
setting up automated temperature screening stations and enacting face covering
policies. Multiple hand sanitiser stations have also been installed to enable our
customers and visitors to disinfect their hands frequently.

Data Privacy

With growing concern over customer privacy, we are mindful of personal data
collected from our customers and ensure it is handled in a secure and safe
manner. Our Employee Handbook outlines the privacy guidelines covering the
use and management of personal data in accordance with relevant regulatory
requirements'”. Only authorised personnel are allowed to access relevant
information on a need-to-know and need-to-use basis.

Intellectual Property Right

Viva China values intellectual property as it drives innovation and growth.

The Group secures its intellectual property by using copyrights, trademarks,
confidential information and other applicable forms of legal protection. We also
work closely with law firms to regularly renew and protect our trademarks.

During the reporting year, we complied with relevant laws and regulations relating
to health and safety, advertising, labelling and privacy matters relating to the
products and services provided by the Group.

7 Including but not limited to the Personal Data (Privacy) Ordinance (Cap. 486) and
the Cyber Security Law of the PRC.
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OUR COMMUNITY

At Viva China, we pride our success in promoting active and healthy lifestyles
across the country to enhance citizens' health and wellbeing. For more than
a decade, we have been leveraging our sports resources and mobilising our
human capital to organise a variety of sports-related activities and community
programmes for the neighbourhoods we serve.

BN E

FENFERRNEEBEEEESR  BEH
EEAI LB ET R AV BB MR
IER-+ZFR ZM—ENBRMOVE
BER BIEHRMNANER BEMIFFR
BB NS HESEMEIBNLER
o

Total Hours of

Number of Events Community Number of
and Activities Service Beneficiaries
Supported Contributed Served™
FiZ N EER B E RS
REB R MR R = & A8
2021 B —FE 82 6,908 148,562
2020 —ECEFE 77 435.5 20,835
2019 —E-AEFE 170 1,565 104,348
Promoting Sports and Healthy Living HERBEREREE

It is our commitment to promoting a nationwide sportive culture. As such, we
continue to foster wider public participation in different sports and fitness activities.
For example, in Tianjin, we organised a Taekwondo challenge which attracted
more than 1,000 young participants; in Nantong, we arranged swimming classes
for teenagers in Beicheng Elementary School as a precaution against drowning.
Additionally, we continue to offer complimentary access to our well-equipped Li
Ning Sports Parks and Li Ning Sports Centres under the Free Use Scheme. During
the reporting year, a number of training camps, interest classes, sports-themed
carnivals and sports competitions suitable for citizens of different ages were
successfully organised.

PR N E2EHEES XE - HLL > Ff
BREEAVSEASABENRE LT
B JFAERZEB T IREZBNEE > &
tEE RS TiH8iE1 000 FEB2EELM ;
RPEEBERIEENENEEZE T RN
HIKBYTE KRR o L 5N IRF R & LA
o HMEERERETENTERSE

TEEHRAMVMFEEER - RNEKEFE
RPACHRNBERTZEBETRFERED
R2MVINKE BB -BEFHTERFE
MESIEE-

In January 2021, our Tianjin Li Ning Sports Centre partnered with

a local broadcaster to co-organise a badminton tournament for the
general public. What we provided were advanced sports venues and
facilities, professional referees and a live broadcast. Through these
fun-filled but fierce games, we hope to provide a platform for different
badminton enthusiasts to interact and develop a high sense of mutual
respect.

R_B-_—F—F > RANKIFTEE
FhOEEMBERS S HEAEBT
—SEHBARNPERRRE - HMIE
T ARENESHEMNKRE  FEHH
MBSZEE RFPEEBREET M
BEFNNLEESTRNNERZTE
REFaUBERANEBEESENHEER
BERH-

L Refer to the number of people served or engaged during the Group’s community
service programmes.

v IRAREENETHRREIEEEIBM RS
RS Z2E AR
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Creating an Inclusive Society
As a corporate citizen, we are motived to support diverse social segments to

create a more connected and inclusive society. In addition to offering in-kind and
financial donations to the socially disadvantaged, we encourage staff volunteering

and outreach to different non-governmental organisations for community
partnership.

HEBRAHE

ER—ELEAR HARNZFZ I
Nt EHE BE—ERBRERZNER
NG - RTRSHLEFRHEYNES
BESN HATRBETI2HETRE R
HZEFRFEGEERITEBMHEAE
o

All", colleagues from our Hong Kong headquarters extended their new year's
blessing to the needy by donating their red packet money. These donations
will support the family needs of the disabled and can alleviate their financial
difficulties especially in the face of pandemic outbreak.

In support of Fu Hong Society's campaign of “Together We Build A Society For

AEFHERENIEEARML S 5E
EARABENETIBEEBEMENS
MEFBZHARET MPINHERE -
BEBTRANRIFEREALINORER
Ko WA R RPN ABEREE (2T
EHEIBREER) o

At Bossini, we believe that clothing should be functional and accessible to
everyone — a basic necessity that can serve a good cause and help make a
difference in society. With this in mind, our kind-hearted staff donated more
than 500 pieces of down jackets and vests that were in good condition as
Christmas gifts to the elderly at Yan Chai Hospital.

EMERR KYEREREAANR
WEANER BAIURBEESRE 2
EERSHEFHER - RFE 8% B
A0 B TH88E 7500 ST iF S RATY
MHAERBOVRCEBRIREFSE
LA ©

In July 2021, the extreme rainfall and flash floods had caused huge

losses to Henan Province. In response, Viva China, together with Bossini,
donated 5 million yuan and over 56,000 pieces of clothing to China
Women's Development Foundation. We hope to support the recovery of the
flood-ravaged areas and provide relief for the affected people.

N _E_—FEtA RBAERALES
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HKEX ESG GUIDE CONTENT INDEX BRFRIRIE -t R ERBSIESI
2R A
Aspect HKEX KPI Description Page Number/Remarks
Em k3P faat HiE &3
MR AN
izt
A.  Environmental
IRIE
A1 Emissions AT General Disclosure 76-77
Heretn — MR &
A1 The types of”emissions and respective emissions data 80
B R AR B BUR
A1.2 Greenhouse gas in total and intensity 80, 83
RERBREREE
A1.3 Total hazardous waste produced and intensity 82-83
PMELESBENREREE
A1.4 Total non-hazardous waste produced and intensity 82-84
PMELAREBENREREE
A1.5 Emi‘ssio\ns target(s) set and steps\taken\io achieve them 77
PREI MBI E B R R AEE LB RTINS 5
A1.6 How hazardous and non-hazardous wastes are handled, and a description of 78
reduction target(s) set and steps taken to achieve t\hem\ .
BESEREEERYN AR INHEERRS
EIELBERAMKIMN T R
A2 Use of Resources A2 General Disclosure 76-79
BRfEA — R E
A2.1 Direct and/or indirect energy consumption by type in total and intensity 81,83
RELASNERR THZEREEERTE
A2.2 Water consumption in total and intensity 81,83
WEkEREE
A2.3 Ene‘rgy‘use efficiency target\(s) set and steps takgﬂ to achieve them 7
PREI UM AERERA N @ B R R AED LB RIS B
A2.4 Whether there is any issue in sourcing water that is fit for purpose, water 78
efficiency target(s) set and steps taken to ac\hiev‘e them )
SREVBA AR LB E A AT LM Ak R BB RS
EIELBE BRI T R
A2.5 Total packaging material used for finished products During the year under

RemFTABEMENEE

review, total packaging
materials used included 20
tonnes of price tag, 401
tonnes of plastic packaging
bag, 240 tonnes of carton
box, and 39 tonnes of copy
paper.

REEEE  FEA
R B R 8 aHE
20MABARARE ~ 4010
BB AL 240ME A
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Aspect HKEX KPI Description Page Number/Remarks
L WP B e
AN
it
A3  The Environment A3 General Disclosure 76-79

and Naturaglk Resources — AR iR

B R R AE R S ,

RERRAAR A3.1 Significant impacts of activities on the environment and natural resources and  76-79
actiong faken to manage them B
EBRPHRERRNERNEAZERERNEERRT
20178

A4  Climate Change Ad General Disclosure 79

RIZEME —MR K E

A4.1 Significant climate-related issues which have impacted, and those which may 79
impact, the issuer, and the actions taken to manage them B
EEKRAEEHHTAEERENEARGHEBEERER
NEEEHTENTE
B.  Social
He
Employment and Labour Practices
EBERFEIER
B1  Employment B1 General Disclosure 84
E# —RKE
B1.1 Total workforce by gender, employment type, age group and geographical 85-86
region
BER - BEEE FRANRMESDNESE
B1.2 Employee turnover rate by gender, age group and geographical region 85-86
BRI FRAEN MR DHNEBRALEX
B2 Health and Safety B2 General Disclosure 89
RREZZ —MRiKE
B2.1 Number and rate of work-related fatalities occurred in each of the past three  Nil

years including the reporting year

E%EEC@%ﬁ%ﬁ@%&ﬁﬁlﬁ%%ﬁ%t%k@&&fT

H

B2.2 Lost days due to work injury 576 days
RAIBELXIIERH 576K
B2.3 Occupational health and safety measures adopted, and how they are 89
implemented and monitored \ B ‘
PR B R REEZ 250 URBEARTRER R Z
B3  Development and B3 General Disclosure 87
Training —RWE
hs trzé| ]
R R B3.1 Percentage of employees trained by\gender and employee category 88
RUERESENZPNZIIEEE DL
B3.2 Average training hours completed per employee by gender and employee 88

category

BRI REEERNED  BRESTAZINTHIRH
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Aspect HKEX KPI Description Page Number/Remarks
L B B fas
RAREN
bt
B4  Labour Standards B4 General Disclosure 90
B TR — R E
B4.1 Measures to review employment practices to avoid child and forced labour 90
RETRERIERMEBELE R E T KEFI% T
B4.2 Steps taken to eliminate such practices when discovered 90
RSB R R RS 5
Operating Practices
KRR
B5  Supply Chain B5 General Disclosure 91
Management —RIEE
HREHEET . . ‘
fpmeER B5.1 Number of suppliers by geographical region Hong Kong: 6
China: 557
Bangladesh: 65
India: 7
rE s M HREFmSE &5 6
B[ : 557
Z 4B © 65
HE .7
B5.2 Practices relating to engaging suppliers, number of suppliers where the 91
practices are being implemented, how they are implemented and monitored
EHBRUEENELN MERTAREANNHEHHE
MBI TRERRZE
B5.3 Practices used to identify environmental and social risks along the supply 91
cham,‘e}nd how they are implemented and mqmtored
ERAGHERESERONRERTERMBIIES  LIKE
BT RER A X
B5.4 Practices used to promote environmentally preferable products and services 91
when §e\eotmg suppliers, and how they are implemented and monitored
EREREARRES BRFERKRHEA LURAEH
HITRERA A
B6 Product Responsibility B6 General Disclosure 92

EmA(E

—RIKE

B6.1

Percentage of total products sold or shipped subject to recalls for safety and
health reasons

E%ﬁ@ﬁﬁé%%ﬁ$E&%ﬁ@@ﬁﬁﬁ%@%%ﬁﬁ

No products have

recalled for safety and
health reasons during the
reporting period,
RBESHANRERZ
%&@@%ﬁ@@&
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Aspect HKEX KPI Description Page Number/Remarks
L WP B e
AN
it
B6 Product Responsibility B6.2 Number of products and service related complaints received and how they are  During the year under
EmEE dealt with review, 44 complaints were
received by the apparel
operations of the Group
with regards to the quality
R ‘ ‘ . of goods or services.
BREMREMERBNEFRBEEUKREE A REOBEFE A5 H
Y B 255 25 75 W B 4478
ERLRIABREEE
SE
B6.3 Practiqes relating to qbservmg and protecting intellectual property rights 92
Bl R R RPE R M A B RV 1B 41
B6.4 Quality assurance process and recall procedures 92
BERTRRRERLIKER
B6.5 Consumer data protection and privacy policies, and how they are implemented 92
and monitored .
HEEBRMRERMWRBEE  UREBRRITRER A
B7  Anti-corruption B7 General Disclosure 97
REB — AR
B7.1 Number of concluded legal cases regarding corrupt practices brought against  Nil
the issuer or its employees during the reporting period and the outcomes of
t\he cases \ o
RRSHANZETANABERLUEEGNE SHARNT &
M B KSR
B7.2 Preventive measures and whistle-blowing procedures, and how they are 97
imp\emen‘ted and monitored .
PhEifE R B RIER  URBARITRER X
B7.3 Anti-corruption training provided to directors and staff 97
MEERETRENRESEI
Community
HE
B8  Community Investment B8 General Disclosure 92-93
HERE — AR iR
B8.1 Focus areas of contribution 92-93
BIFEREE
B&.2 Resou[ges contributed to the focus area 92
EEIHEBMBAER
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