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1.

ABOUT THE REPORT

Introduction

This is the annual report on Environmental, Social and Governance ("ESG")
of the Group in 2017, elaborating the Group’s ESG management strategies
and performance during the Reporting Period with a focus on the matters
which are to stakeholders” concern and on how the Group pursues
sustainable development in economic, environmental and social aspects.

The preparation of the Report meets the four principles, namely materiality,
quantitative, balance and consistency, as required by the Stock Exchange.
The Group will continue to enhance its data collection for such reporting, so
as to improve its performance and disclosure of ESG matters.

Scope of Reporting

The Report mainly discusses the ESG data, performance and objectives of
the Group's business including sports, sports park and sports community.

The Report is prepared in accordance with the requirements of the
Environmental, Social and Governance Reporting Guide published by the
Stock Exchange (the “Guide”) and the Group has complied with all the
“comply or explain” provisions set out in the Guide.

Suggestions and Feedback

The Company welcomes all our stakeholders to raise suggestions on ESG
management strategies and performance of the Company. You may contact
the Company via:

Tel: +852 3796 1111
Email: info@vivachina.hk
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REPORT METHODOLOGY 2. RENER
2.1 Material ESG Issues 21 EENRE - HEREREHE
The Company commissioned an independent consultant to review ARBREBE—FFREMSER
the materiality assessment according ta the condition of surrounding RNRIEBHER  TFE T B R
markets and the performance of the Company’s business in the RABEZHFHER 7RG
past year, which was taken as the basis for the formulation of the B RHREIAREREKE B2 MER
Report. The material issues included stakeholders’ comments and EERESMNEEEAEAEEE
expectations on the Group in fulfilling its social responsibilities, and THEETHTEMNFE - BE - U
the topics that are 1o stakeholders concern. The assessment helped KA FIPrRAE 80 RE - e B AR
the Group to formulate the framework for the Report and respond to & B E AR ERIHELZ - I [0 FEF
suggestions raised by stakeholders. mEAAIMNER -
The Group’s materiality assessment was executed in three stages. AEEHNEENTHEEZNK=
As shown in the following table, the Group first identified the material B ERBIT M TRAT AEE
ESG issues that may have an impact on the Group’s business or ok 3l B N T PN STy 1
stakeholders, then prioritised the potential ESG issues, verified the AT ENFENRE g
outcomes with the management, and finally reviewed the process of REREMEZMERE  AREE
the materiality assessment. FEEUHBETHF  LHEERE
ERFAR SEBEHEEHTER
TRHEITRAT
The Process of Materiality Assessment
BEEMFTMEHBRE
1. ldentifying and prioritising potentially material ~ Through detailed review of media analysis, peer benchmarking analysis and other
issues related documents, the independent consultant compared such materials with the

analysis result of the materiality assessment results of 2016, and determined the

topics and priority.
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Verifying the outcomes with the management ~ The management engaged the independent consultant to formulate the report
framework according to the materiality matrix confirmed by the management and the

review result of 2017,

EHEERFELER EREEZAAEVEMARRREHEEERRNEZEMERE-F
—tFENREERBEG EBMEESR -
Review The Company also checked whether the Report provided reasonable descriptions of

the Group in terms of its impacts and ESG performance, and whether the preparation
process of the Report reflected the intentions of the reporting principles.
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Through the above assessment process, The Group has identified
material ESG issues, based on which the scope of disclosure for

the Report is set. The Group has prioritised the issues according to
materiality, where the more important issues will be reported and will
be elaborated in response to stakeholders’ concern.

The Group will firstly give a brief description of its culture in
corporate social responsibility, and respond to each and every
issue in the following chapters, namely, “Quality Management and
Services”, "Quality Working Environment”, “Environmental Protection”
and “Community Engagement”. Readers can locate each and every
issue discussed in the corresponding pages of the Report through

“‘Appendix I: ESG Disclosure Benchmarking of the Stock Exchange”.

3. THE GROUP’S CULTURE IN RELATION TO 3.
CORPORATE SOCIAL RESPONSIBILITIES

3.1 Corporate Culture

®

Mission Focus
fEa B

To raise the quality of life in China
REBES BERMNEETHN the sports industry in order to facilitate
the progress of social civilization
RANBEBEEENENR
BENEELSHOXRHES

Promote Sports and Achieve Community Frosperity

The Group actively builds people-oriented sports communities, and
leverage major sports events as a platform to expand its sports
business, so as to promote nationwide physical fitness and raise the
quality of life for urbanites.

To fully realize the potential and value of
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dynamic sports conglomerate in China
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The Group utilizes its extensive sports resources to provide the
communities with convenient, high-quality and professional sports
facilities and services, and supports the development of residential
properties with commercial ancillary facilities that extend to

other industries such as culture, entertainment, rehabilitation and
retail, proactively to cooperate with the local government in the
establishment of sports communities, and to establish a healthy
social platform that integrates sportive and leisure lifestyles.

Not only offering residents a better and healthier living environment,
sports communities also encourage active participation in sports
activities and promote physical fitness in communities in responding
to the national policy in accelerating the sports industry development
and regional planning. As such, the Group has received substantial
support from the national and local governments on the development
of sports and regional planning.

The Group will continue to promote the sports culture, such that
sports will become an indispensable part of people’s daily life in
China.

4. QUALITY MANAGEMENT AND SERVICE

4.1 Corporate Management: Corporate Governance

Structure and Integrity Management

The Group believes that effective corporate governance is conducive
to its sustainable development. The Group has established a sound
corporate governance system to ensure the independent operation
of the board of directors and the management of the Company. In
terms of ESG, the Group has delegated a department to formulate
relevant governance strategies, and cooperate with various operation
departments to properly monitor its ESG performance of each
business, and effectively evaluate and deal with relevant risks.

ek wA B

AEBENABETEENEEE
B RitEEHRSE BEMEXR
MR RIEIRT  BEAERER
mﬁlkﬁéﬁﬁikﬁﬁﬁﬁ
CRBEEEE TEHESHME
%E%ZM%M%’E@%%%&
[TEFRIZRAERRE  BNETR
HEREREE MSHE AT 1
EELR A -

BEHRTERSERIEHER
B @ENEERE RS
EEFREEXERNBE LM
BRE HBAREERSEBEE
B RAutEEDHERESEN B
b ARRERNBEHRSEIE
KM T BT AR T Hs o

ARESEEFHRE (L S8
DENRARERAHLETT
R — 3 -

BEEENRE
41 TEEE LEEHEBRR

FEE

AEBEREARNEEERTIR
CEABELEEZE-ARER
%E@4ﬁ%m¢¥amﬂf
BREFEHQFAEEERET
B BRIRE ﬁ@&%ﬁ%ﬁ'
AEBEEZREE#IIEEHIE
BRIB AR - I 8% (B L EERPT
BfE ZEEEAEEZTAXHN
RE e REARE  ABM
M EEIEEE AR -

Anal Boport 2017 % %

50



Erutronmentid, Social and ﬁmwﬂ/w @Wff
F SRR X AT T

4.2

The Company is listed in Hong Kong, but its business operations
are mainly carried out in China. The Group has adopted proper and
effective risk management and internal control system to ensure that
the business operation complies with the local laws and regulations
concerning labor welfare, safety and environment in the place of
operation, as well as the Listing Rules of the Stock Exchange.

The Group requires that all the staff shall act with integrity. Relevant
provisions on conflict of interest and anti-corruption are specified

in the Staff Handbook to prevent staff members from committing
illegal acts. Besides, the Group has formulated clear whistle-blowing
procedures, to carefully investigate any suspicious case and protect
the whistle-blower, for the purpose of encouraging the mutual
supervision among the staff. There are no known non-compliance
issues to relevant laws and regulations that have a significant
impact on the Group relating to bribery, extortion, fraud and money
laundering. During the reporting period, there was not any lawsuit
concerning corruption in the Group.

Stakeholder Management: Effective Bi-directional
Mechanism and Channels for Communication

Opinions of stakeholders are of vital importance for the Group

to further improve. The Group has identified key stakeholders

and maintained cordial relationship with them. The Group has
formulated corresponding communication mechanism for different
stakeholders and maintained effective bi-directional communication
via the communication channels. In response to the expectations
and requests of the stakeholders, the Group has adjusted its

ESG strategies according to their opinions, and enhanced their
understanding of the Group, in order to achieve win-win situations for
various parties.

° The Group maintains strong relationships with its shareholders,
investors, customers, schools, athletes and coaches by having
active communication with them.

° The Group maintains good relationships with the users of its
sports facilities, local governments, communities and event
planning agencies by offering support proactively.

° The Group coordinates with the media, the communities
and local government in advance and maintains positive
relationship.
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4.3 Supplier Management: Sound System and 43 HERERE TENREBEHE

Stringent Standards on Procurement

The Group targets to realize ESG objectives in the value chain.

In addition to the internal management, the Group also chooses
suppliers in a prudent manner, maintains long-term cooperative
relationship with good-performance suppliers, and ensures their
products and services meet required standards and their operation
will not cause significant adverse impacts on the environment and
the society.

Yangzhou Li Ning Sports Park operated by the Group has formulated
the "Purchase Management Methods”, and established a department
responsible for the procurement, enabling staff to complete the
purchase following the same purchase principles. In accordance
with the Purchase Management Methods, the staff in charge of

the selection of suppliers must invite a certain number of suppliers
to make quotation, select qualified suppliers through fair and

just procedures, and encourage suppliers to use environment-
friendly materials, thus promoting environmental protection. Multiple
examinations shall be carried out throughout procurement process,
and responsible staff shall carefully inspect the goods and ensure
the materials used meet with the required quality standards, so as to
protect our customers’ interests.

In 2017, the Group had 68 suppliers from Mainland China, and 6
from Hong Kong.
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4.4 Business Management: Quality Operation 4.4 XKER BERKE

With its rich and diversified sports resources, the Group is committed
to establish an integrated sports platform, realizing and enhancing
the value of the sports industry, and facilitating the social civilization.

As an important part of the sports community, the Li Ning Sports
Park operated by the Group follows the people-oriented principle
with a focus on safety and quality, which provides a convenient,
professional and quality choice for citizens engaging in the sports
and leisure activities. Yangzhou Li Ning Sports Park managed and
operated by the Group since October 2015 has been equipped
with various high-quality sports facilities including indoor swimming
pools, water world (outdoor swimming pools), badminton courts,
table tennis courts, basketball courts, light volleyball courts, football
pitches, tennis and squash courts, gymnasiums, rehabilitation
centers, training centers, multifunctional stadiums and fitness
centers, cultivating sports habits of the public, and encouraging
the nationwide fitness; services in the Park include rental of sports
venues, the organization of sports events and community/corporate
cultural and sports activities, professional sports coaching and
exercise courses, physical rehabilitation, retail and commercial
facilities, popularizing the sporty and healthy lifestyles in Yangzhou
communities

In addition to the community development, the Group also focuses
on the production and management of sports events, and fulfills the
objective of the Group to promote sports culture to the society. The
Group realizes prosperous development of the school basketball.

As the exclusive operator of the School Baskethall Leagues, the
Group specially explores school culture, and enhances the value of
the School Basketball Leagues from the perspectives of innovation,
diversity and depth, making such event one of the most covered and
influential school sports leagues in China, and helping sports culture
to be rooted among the youth.
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In order to enhance customer experience, the Group has set the
standard on the service quality of the staff. There are no known
non-compliance issues to relevant laws and regulations that have
significant impact on the Group relating to advertising and services
provided. The staff of Yangzhou Li Ning Sports Park (including the
existing and newly recruited employees) shall follow the Group's
instructions in servicing customers, ensuring its staff maintain
“customer-oriented” service attitude, and respond professionally
during enquires or reception, thus bringing a pleasant experience to
customers, In addition, the Group has also formulated the Standards
and Procedures for Treatment of Customer Opinions and Complaints,
enabling the staff to handle customer complaints according to the
established procedures, requiring staff to maintain a sincere manner
in listening to and recording of customer’s request, and report to
relevant departments regarding such requests immediately. Yangzhou
Li Ning Sports Park also commits to respond within a certain period
to complaints not handled immediately, and to properly follow up with
the result. During the reporting period, Yangzhou Li Ning Sports Park
has not received any complaints regarding its product and service.
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5. QUALITY WORKING ENVIRONMENT 5.

5.1 People-oriented

The staff is the cornerstone for the successful operation of the
Group. The Group believes that a pleasant working environment is
conducive to the sense of belonging of the staff and the creation of
the maximum value with the Group. The Group strictly complies with
the relevant laws and regulations such as the Labor Law, the Labor
Contract Law and the Law on the Protection of Women'’s Rights
and Interests in the PRC; the Group respects human rights, and has
puilt a harmonious workplace. The Group promoted the corporate
culture, and prepared the Staff Handbook enabling employees to
have a clearer understanding of their responsibilities and the Group’s
employees related policies.
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Human resource overview 2017
ADEFRBR —E-tEE
Total number of staff? B T# AR 220
Number of staff - by gender RERESETAY

Male s 120
Female =z 100
Number of staff - by age group EERARNESPETIAE

< 30 years old < 30%% 79
30 — 50 years old 305% — 50B% 113
> 50 years old > 505% 28
Number of staff - by employee category ZEEERNEIET A

Functional Heads? P EE? 8
Management EIEE 35
General/technical staff — BB T 80
Contract worker/temporary worker SRI/ T 97
Staff turnover 2017
BIRAER —E—tHE
Overall staff turnover rate BTHERRE 36.0%
Staff turnover rate - by gender BERNESEIRKE

Male = 34%
Female 2 37%
Staff turnover rate — by age group BFERAERNEBIPETRAE

< 30 years old < 305% 64%
30 — 50 years old 305% — 505% 20%
> 50 years old > 505% 20%
Staff turnover rate - by employee category EEEERESEIRAE

Functional Heads? P E &2 0%
Management EEE 9%
General/technical staff —% BB T 37%
Contract worker/temporary worker BRI BT 48%

! For the purpose of this Report, the total number of staff covers
only the full ime employees of the Company and four other
operating subsidiaries in the PRC rather than the total number
of full time employees of the Group.

a Functional Heads refers to chief decision-makers of the
business or functional departments, including directors,
financial controllers, company secretaries, general counsel
of the Company, and general manager and deputy general

wmanager of the subsidiaries.
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5.2 Remuneration and Welfare

As a responsible employer, the Group has always been implementing
good employment practice in accordance with applicable regulations,
adopting open communication policies, and offering reasonable
remuneration and welfare to the staff.

Remuneration Assurance

The Group formulates diversified principles in response to different
needs of the staff, and treats their promotion and remuneration
adjustment fairly, in order to attract, retain and motivate excellent
staff. In addition to the basic monthly salaries, the Group also pays
discretionary bonuses with reference to year-end performance
assessment of the staff, in order to encourage the staff to strive for
excellent performance. Meanwhile, the Group regularly reviews the
staff's remuneration according to the profit of the past year, changes
of salary in the market and the performance of the individual
employee, and ensures the staff can obtain reasonable remuneration
in line with the prevailing market rate.

In addition to reasonable remuneration, the Company has adopted
a share option scheme for a term of ten years in 2010, providing
rewards and incentives to qualified participants (including the staff)
for their contributions to the Company’s business achievements, and
sharing with them the reward of the Company’s development.

Insurance and Welfare

In addition to the basic salary, the Group is committed to provide
better welfare to the staff, to demonstrate their importance to the
Group. The Group does not only provide the social security and
housing provident fund as required by laws in the PRC, but also
offers more comprehensive commercial insurances and other welfare
programs to its staff. The Group maintains commercial insurances
including insurance for accidents, public transportation accidents
and critical iliness, and group medical insurance for hospitalization
and supplemental medical insurance for all of its full-time staff,
Furthermore, the Company also cares about the family needs of
staff and have arranged breastfeeding-friendly zone for the working
mothers in the Company, so that they can take care of their family
need.
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Staff Care

The Group cares about the staff's needs in various aspects,
especially the physical and mental health of employees by organizing
regular company activities such as physical checkups, team-building
activities and other staff care activities.

In order to enable the staff to understand their physical conditions,
the Group arranges professional physical checkups for its Hong
Kong and the PRC staff, including pre-employment checkups and the
physical checkups service covered by medical insurance, in order to
support the medical care of the staff, In addition, for the prevention
of flu, the Company especially provides flu vaccine for the staff
before the peak of the winter flu.

In addition to medical welfare, the Group has applied fitness cards
for its Beijing-based staff members, so that they can enjoy sports
activities by picking any sports item and venue in Li Ning Centre,
the sports centre where the office is located, according to their own
preferences, which encourages the staff to foster the sporty lifestyle,
and strengthens the connection among employees.

During the reporting period, the Group also held a series of staff
activities and fitness activities to care about the physical and

mental health of the staff, including hosting a birthday party for staff
members whose birthdays fall within that month, regularly organising
various fitness activities such as public welfare activities preventing
individuals from overworking, talk organised to enhance knowledge
on health to staff relating to Chinese medical healthcare and
prevention of occupation-related sickness.
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5.3 BIIEBR

5.3 Training and Development

Comprehensive training plans can develop the potential of the staff,
and continuously enhance the value brought forth by them to the
Group, which is also beneficial to the future development of the staff,
The Group provides diversified on-the-job fraining and development
opportunities, and offers extra resources, subject to approval, to our
employees in accordance with the Group's training and development
policy. Employees may enhance their own values through further
study and training as per individual objectives. In 2017, the Group
provided 338 times of training, which is slightly more than 305 times
in 2016.

On-the-job training by daily counseling, internship and

job rotation: in daily job routine, supervisor or senior staff
members will provide training and guidance to other staff
members based on their work plans and arrangements, work
performance, and individual development expectations. Other
alternative approaches, such as job rotation, will take place to
help the staff members meet individual development goals

Seminars and talks on different training courses are organized

Various courses provided by external professional training
institutions

Further studies and training for individuals: the Group
encourages its staff members to attend training and exams
for qualification certificates and degrees of professional
institutions after-work
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Average training hours!

F £ 32 5l B B

2017

—E-LFE

Average training hours by gender
Male
Female

Average training hours by employee category
Functional Heads ?

Management

General/technical staff

Contract workers/temporary workers

! Training attendees and hours exclude the training for the Board.

2 Functional Heads refers to major decision-makers of the business or
functional departments, including directors, financial controllers, company
secretaries, general counsel of the Company, and general manager and
deputy general manager of the subsidiaries.

5.4 Basic Treatment and Labor Standards
Salety and Heallh

RUBE S ETZIFHRH
ES

X

REEBERNEIEIZIFHEFH
B EE?
BEE
—EME T
GRI /T

BIIANARBETEEARESNEN-
FUBES=RES NS S E 3794
HOBREARNAINBE UHEE  AEW
EFEF - A RHE AR B EIEANE B8
}Eo

5.4 EXRFBERET

&2 HEFE

AEBRBETI A&k

13 hours /) B
11 hours /N B

17 hours /) B
13 hours /B

5 hours /N B
17 hours /NBF

p;: 4z |

- /\|J

REENEE-

The Group considers that the staff is the most valuable asset, The
Group strives to create a safe and comfortable working environment
for its staff, improve safety and healthy working conditions whenever
possible. Although the Group does not have material health and
safety risks in the business operation, it strictly requires that the
staff shall comply with various occupational safety rules, formulates
measures for extreme weather and contingencies, and designs
effective emergency evacuation procedures and escape routes,

in order to reduce the possible health and safety risks to the
greatest extent. There are no known non-compliance issues with
relevant laws and regulations that have a significant impact on the
Group concerning the health and safety of the employees working
conditions. During the reporting period, the Group did not have any
work-related injuries or casualties.
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6.

Prevention of Child Labor and Forced Labor

The Group clarifies the definition of child labor and forced labor
when formulating human resource policies in accordance with

local regulations. According to relevant regulations of the Group,
the human resources department prohibits the employment of any
child labor or forced labor. The Group manages the staff archives
according to relevant regulations, and reviews and verifies staff
information, in order to prevent the employment of unqualified staff.

The Group not only prohibits the employment of child labor or
forced labor during recruitment, but also regularly arranges internal
audit and management review, and enhance relevant corrective
measures and punishment procedures. Once any child labor is
found, the Group will immediately stop his/her work, arrange physical
examinations and send him/her back to parents or custodians.

Once any forced labor is found, the Group's subsidiaries will make
compensation in accordance with the No. 364 Decree of the State
Council of the People’s Republic of China the Provisions on the
Prohibition of Using Child Labor. If the responsible employee has
been found negligent in such recruitment, he/she will be subject to
the disciplinary punishments. This illustrates that the Group is keen in
eliminating child labor or forced labor.

There are no non-compliance issues with relevant laws and
regulations that have a significant impact on the Group's relating to
preventing child and forced labor.

ENVIRONMENTAL PROTECTION 6.

The Group actively engages in the environmental protection, is attentive

to global warming, and achieves stable progress in ESG. In addition to the
business expansion, the Group also takes into account the optimization

of energy structure, promotion of low-carbon economy and protection of
ecosystem. Although the Group is not a high-pollution generated enterprise,
the Group still insists on fulfilling the corporate responsibilities, and realizing
energy conservation and emission reduction in each business segment.
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6.1 BERETYN

6.1 Energy Conservation

The Group complies with environmental laws and regulations,
continuously updates its environmental policies and enhances its
performance in environmental protection. Meanwhile, it also actively
participates in environmental protection activities within and outside
the office, in order to reduce the impact of its operation on the
environment, and satisfy the expectations and requirements of the
stakeholders.

The Group actively promotes energy conservation, and enhances the
environmental protection efficiency. Recently, the Company sets up
an information wall filled with environment protection information, so
as 1o strengthen the environmental protection awareness of the staff,
and to integrate the concept of resource conservation into their daily
lives. As set out in the Staff Handbook, the Group requires all its staff
members o be aware of cost control and no wastage by means of
switching off lights, air conditioners, computers and water dispensers
when they get off work, saving papers when using photocopiers and
printers, and using recyclable paper to print unimportant documents,
in order to prevent unnecessary wastage. The Group has also
installed energy saving equipment such as solar panels at the Li Ning
Sports Park. As a good corporate citizen, the Group is committed to
reducing the energy and resource consumption in internal activities,
customer activities, products and services, and to reducing amount
of resource consumption and disposal.

In order to further enhance the environmental protection awareness
of the staff, the Company
organized the “Green
Collection” campaign,
encouraging the staff to
donate recyclable resources
to the people in need. The
Company believes that it
can promote the low-carbon
lifestyle to the whole Group
and fulfill our responsibilities "‘,';uwr"_' _—
of energy conservation

and energy consumption
reduction through
environmental protection
activities. In order to further
integrate and optimise the
environmental protection of =
the Group, the Group has

also been constantly collecting and summarizing the information
in this aspect, in order to lay a solid foundation for environmental
protection supervision and governance in future.

The Group's operations does not have significant environmental
implications to the environment and natural resources such as
sourcing of significant amount of water or other impactful activities to
natural environment,
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6.2

6.3

Waste Management

The Group imposes strict control over the waste of the Group,
implements sorting and recycling of the waste in most subsidiaries of
the Group, and strictly monitors and records the activities, products
and services which produce pollutants that cause direct pollution to
the environment such as wastewater, exhaust gas and solid waste.
The following measures have been adopted by the Group to reduce
the environmental impact of the waste:

° Actively engaged in the cooperation with the site management
companies of sports events and activities, assigning its
subsidiaries to reuse materials and unify garbage sorting and
recycling, and advocates the plastic-free day.

. Organized “green collection” campaign to collect discarded
clothing, stationery and electronic devices for charity sale or
donations to persons in need.

The Group’s business reported in this Report does not involve any
use of packaging materials for finished products.

Control of Emissions

Committed to developing a circular economy, the Group has taken

low-carbon, reduction and control of greenhouse gas emissions into

consideration for the Group’s survival and development. During the

reporting period, the Group has taken the following measures for

reduction of emissions:

e Advocated ‘reducing waste”, “reusing resources” and
“recycling” in environmental protection campaigns.

° Adopted measures of water and energy conservation and
waste recycling to mitigate greenhouse gas emissions and
waste production.

To better comply with the integrated environmental governance

and focus on the Group” ESG management system, the Company
has continuously conducted analysis on relevant data. There are no
known non-compliance issues to the laws and regulations that have
a significant impact on the Group in relation to air and greenhouse
gas emissions, discharges into water and land, and generation of
hazardous non-hazardous waste.

6.2

6.3
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6.4 Environmental Protection Awards and Recognition 6.4 BREIERRAT

The Group actively responds to environmental protection campaigns.
During the reporting period, the Group has participated in relevant
activities and obtained various awards as follows:

° Awarded with the Progress Award (Organisation) 2016-2017
of “Power Smart Energy-Saving Contest” by Friends of the
Earth

e Awarded with the “Wastewi$e Certificate—Excellence Level”
under the "Hong Kong Green Organisation Certification” by the
Environmental Campaign Committee

e Awarded with "Carbon Offset Certificate 2017” by Carbon
Care Asia Limited

o Participated in the "Hong Kong No Air Con Night 2017”
organized by Green Sense, promoting the low-carbon lifestyle

° Took part in the “Toner & Ink Cartridges Recycling & Reuse
Programme” organised by Friends of the Earth

° Participated in the Earth Hour 2017 organised by World
Wildlife Fund

° Participated in the Energy Saving Charter on “No Incandescent
Light Bulbs” organized by the Electrical and Mechanical
Services Department of the Environment Bureau, promoting
greener lighting for conserving energy
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6.5 BEXRAHUE

6.5 Environmental Performance Data

Emissions 3K

Carbon emissions and carbon emission intensity 2017 2016
BB R RRE —E—+tHFE Z—E-REE
Scope 1 emissions' Tonne 575.3 517.5
HENHHE Mg

Scope 2 emissions? Tonne 1,494.4 1,261.1
& [E 28 it 22 45

Total quantity Tonne 2,068.7 1,778.6
e 7}

Scope 1 Emission intensity Tonne/employee 2.6 N/A
SENHHRE mg, BT TE R
Scope 2 Emission intensity Tonne/employee 6.8 N/A
& [E2BE ok [E mg /BT TER
Total quantity Tonne/employee 9.4 N/A
Bwe Mg, 8T T EA
Other emissions

H Bk B

Wastewater generated Tonne 6.4 N/A
TEIKEAE 7 A5
Resource usage &R F A

Resource usage and resource usage intensity 2017 2016
ERERAREREARE ZE-tHFE ZF-RFE
Electricity consumption kKWh 2,113,409 1,998,712
HE2 TR

Natural gas consumption® m?3 249,798 239,345
RARIHEFE MR

Gasoline consumption® Litre 15,168 N/A
U E 7+ A58
Water consumption® Tonne 57,696 53,360
FAKkE° ]

Electricity consumption intensity kWh/employee 9,606 N/A
FEERE TR BT i
Natural gas consumption intensity m%employee 1,314 N/A
AAREFERE SMHKBT A~ i A
Gasoline consumption intensity Litre/employee 482 N/A
YR E R B AET 38 A
Water consumption intensity Tonne/employee 357 N/A
FK&E Wi,/ BT TiE A
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Hazardous and non-hazardous waste EEREEEEY

Waste category 2017
BEYESR —E-tEE
Usage Recycled
quantity quantity
AE = Uk &
Hazardous Waste
EEBEY
Waste carbon battery and alkaline battery Piece 1,094 1,109
JB% & fijx 1% BB N B g 1 R &
Non-hazardous waste and waste intensity
(Usage Quantity and Recycled Quantity)
BEEREYREERYRE (AEREWE)
Paper Tonne 1.4 1.8
A Ui
Plastic Tonne 1.7 1.7
el i
Domestic garbage Tonne 4.9 3.6
TR BRI i
Usage Recycled
quantity quantity
intensity intensity
AERE i EEE
Non hazardous waste Tonne/employee 0.04 0.03
BEBEYEETH Mg, 8T

HBE— BEERBUROELIRZT HZ AR

! Scope 1: Direct emissions from sources that are owned or controlled by

the Company, such as emissions from pipelines, factories, air-conditioning
facilitates and vehicles.

Scope 2: Indirect emissions from the consumption of purchased electricity 2

and steam by the Company as a result of its operation, while the sources
of emissions are owned or controlled by other companies.

The natural gas was mainly consumed by the business operation of the
subsidiaries in Beijing and Yangzhou Li Ning Sports Park in 2017. The
natural gas was mainly consumed by the business operation of Yangzhou
Li Ning Sports Park in 20716.

The gasoline was mainly consumed by the business operation of the
Company and Yangzhou Real Estate.

Water was mainly consumed by the business operation of Yangzhou Li
Ning Sports Park. Other subsidiaries did not consume significant amount
of water. Their water consumption was under unified treatment by the

_property management company.
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7.

COMMUNITY ENGAGEMENT

7.1 Community Volunteering

The Group uses its best endeavours to promote public welfare,
providing assistance to disadvantaged groups in society in different
approaches. As a recognition of contributions to the community,
the Hong Kong Council of Social Service has conferred the “Caring

7.

Company” title on the Group each year since 2014, encouraging the

Group to keep promoting public welfare.

In 2017, the Group organized a series of public welfare activities in

different regions including charitable donation to poor communities, visits

fo disadvantaged groups, caring activities and sports & health talks,
which enable our staff to devote themselves to community service and
deliver positive message to the community such as mutual respects,

tolerance, love and care.

Showed love and care for sick children

e Raised funds for the Children’s Hope Foundation to help children
suffering from cancer, and sent colleagues to visit the Children’s
Hope Little Home under the Foundation, which has been

established to provide accommodation and other daily life services

for children with cancer and their families.

Showed concern for disadvantaged groups
e (Cooperated with Fu Hong Society to
arrange various outdoor activities for the
mentally handicapped, and go hiking
with them and communicate with them.,

e Offered support for the Madam
Hong's Bakery and Madam Hong's
Kitchen subordinate to Fu Hong
Society operated by the disabled
under the leadership of professionals,
and purchased cookies from them.

e Participated in the visits organized
by the United Christian Nethersole
Community Health Service to the
singleton elderly or people suffering

from long-term diseases and donated materials and showed care

for them.

B BRI

HERA
71 HERBIHE

AEBELAREFR L ETER
N U TR AR ES LS L
PEMHREETF - AEEYMLRE
ERRERVESEZRR - 52014
FHREBFEESHORBEH 8
B IHARBIEIES EHAE
EEEE L LRTTT

—EEHFR AREETRME
HET - FIHRAREY B
REERPERMR KT BHE
g AR R REREREE
EBTIHER AT EHEHEE
E BENEREENERES

& wR

BEEmTE  EERT

e RIREFENETIES
FEDREERZE HEIR
RERTECEETARER
ERERAERERMERRE
EREE BB/ R ETR
S5 RN LR o

FFiH 552 F e

s BIKFEEIARERAL
ZHERBPINED  RMBFITT
B3 EITEERR ©

o XRHKESHETIHE MEXE
ALTHER—BHRAALTEED
[REsE] M ITR&ENE]
RIBHERENGR

o ZHEEBHMAMITZLER
BRI EE - EFRDEE
EEXRHMBELEMME
I A FIEENE B LR

Anal Boport 2017 % %

10of



Bh NG BE B

7.2 Awards and Recognition

7.2

As a good corporate citizen, the Group is devoted to providing
quality working environment for the staff, and encouraging the staff to
organize volunteer teams to help people in need. These contributions

has led to social recognition of the Group.

o Obtained the 2017 8th Hong Kong
Qutstanding Corporate Citizenship Logo
(Volunteer Team Category and SME
Category) of Hong Kong Outstanding
Corporation Citizenship Awards Scheme

° Supported and promoted the
Breastfeeding-Friendly Workplace of the
UNICEF, and obtained relevant certificate

The Group's subsidiaries also actively
participated in various public welfare activities,
and provided supports for a number of public
welfare activities organized by the local
government in Yangzhou Li Ning Sports Park, to
create positive social influence and to promote
the popularity of sports culture.

/02 VIVA CHIN HOLDINGS LIMITEL
FNPBEERABERR

M

HGh i

Drive for Corparate (il Ujlﬂth]l _
Vaslunteer Team

g AT AR

WanytesTolmasiteeding
G i 00 e
ettt

Viva China Holdings Limited

o yen wpgp i gy B A LR

B+

RERAA

ER—BRENEELR A%
BENRBTREERNTIFER
%5 RNz E 8 TERARAM
ETH %Eﬂﬁ%%)\i RIACE
TTi = H/L)

o ESBBLELAREHIE
M7TENEBRBHREEER
ReEfZa (RIBEAR R
RN R R

s XRAMEMARREESD
TR REAETIER]
WESIEE

AREEZHBRARBERSEE
*ﬁ’“*?i@/ﬁ@) W IEHE T & iE A
HEMNEEBEEZHEMEMAA
%%%IE/RE/E@J B HEENER AT
gRAIIREERE -
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2017 2016
Charitable activities RETEH —Z—tHEE ZZZE—REE
Total number of charitable activities organized/ NEBHEALE,
attended by the Group SHEE T RER 38 14
Total hours of charitable activities organized/ NEF AL,
attended by the Group DS BB 1,335 610
Total participants of the charitable activities HEFFESDEAR Approximately Approximately
(including public participants) (BIE2EEH 7 ARAL) 48,300 14,200

#48,300 A% #9314, 200 A%

Aal Roport 2007 34 1O
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APPENDIX I: ESG DISCLOSURE BENCHMARKING OF M — : B RHRXTESGIRE X Z

THE STOCK EXCHANGE

ESG aspects, general disclosures and key performance indicators

ESGEHE —REBERBERERIER

Environment

RIB

A1: Emission General disclosure
1 HEBY —RIEE

Corresponding chapter or remarks

HEZHHERE

6.1 Energy Conservation &E & & #7
6.2 Waste Management % 2 4 & 12
6.3 Control of Emissions 1% &l HE 72 40

KPI'A1.1 Types of emissions and respective emissions data

BER TR 2R MR B M BUR

6.5 Environmental Performance Data

REXRAHE

KPI A1.2 Greenhouse gas emissions in total and intensity
RERBAENNEREE

6.5 Environmental Performance Data

REXRABE

KPI'A1.3 Total hazardous wastes produced and intensity

FFEEAEERNBERTE

6.5 Environmental Performance Data

REXABE

KPI A1.4 Total non-hazardous wastes produced and intensity
FELREEENEEREE

6.5 Environmental Performance Data

REXRAHE

KPI A1.5 Description of measures to mitigate emissions and
results achieved

TR R B B 1R i R AT 1R AR

6.3 Control of Emissions 12 &I ZE AL

KPI A1.6 Description of how hazardous and non-hazardous
wastes are handled, reduction initiatives and results
achieved
REEEEREERENN AL BEE
ESREERITEKR

6.2 Waste Management % 2 ¥ & I8

VIVA CHINA HOLDINGS LIMITED
FNDBEERERRLZS



ESG aspects, general disclosures and key performance indicators

ESGEE —REBERBREARIER

A2: Resource usage General disclosure

A2 - EREA

A3: Environment
and natural
resources

A3 RERXRER

ek wA B

Corresponding chapter or remarks

HEZEHHERE

6.1 Energy Conservation B JR &1 49

— R E

KPI'A2.1 Energy consumption in total and intensity 6.5 Environmental Performance Data
RERAEERTE RIBERIMEIE

KPI A2.2 Water consumption in total and intensity 6.5 Environmental Performance Data
BEKEREE RIEREE

KPI A2.3 Description of energy use efficiency initiatives and 6.1 Energy Conservation && & & £
results achieved
il gE R (5 A e a8 R FT 1S AR

KPI A2.4 Description of whether there is any issue in 6.3 Control of Emissions 3% Hll HE 54
sourcing water that is fit for purpose, water
efficiency inftiatives and results achieved
it SREGE /KR E Rl B ERIERE - AR
R Kzt 8 RS R

KPI A2.5 Total packaging material used for finished products  Not Applicable > & FH

and per unit produced
HEmATAEEMHNEERBEES

(VAL

General disclosure

The business of the Group does not have
significant impacts on the surrounding
environment and natural resources

— MR E AEBEXEBHAERRERRAER
BRBEEATE
KPI A3.1 Description of the significant impacts of business The business of the Group does not have

activities on the environment and natural resources
and the actions taken to manage them
HAEBETHEHRBERRAERNERKR
TEREENEEBERTENITH

significant impacts on the surrounding
environment and natural resources
AEEBXEBHEAERERRAER
REERTE

Anal Boport 2017 % %
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ESG aspects, general disclosures and key performance indicators

ESGEHE —REBERBEREARIER

Society

HE

B1: Employment
B1:{EfE

B2: Health and safety
B2 REEZ2

B3: Development
and training

B3 : HE K EI

B4: Labor standards
B4 & T XA

B5: Supply chain
management

5:HEREE

B6: Product
responsibility
B6 : EmEIE

B7: Anti-corruption
B7 : RE)S

B8: Community
investment

8 HERE

General disclosure

— MR A% BE

Corresponding chapter or remarks

HESEHHER

5.1 People-oriented A A & 72X
5.2 Remuneration and Welfare 3B ER 43 K

General disclosure

— R E

5.4 Basic Treatment and Labor Standards
AEARFBRE TAEE

General disclosure

— MR R

5.3 Training and Development
15 9 B 3 R

General disclosure

— MR R

5.4 Basic Treatment and Labor Standards

ERFERSTER

General disclosure — F& 1 B2

4.3 Supplier Management £t JiE 7% & 32

General disclosure — f& 1 52

4.4 Business Management 3 7% & ¥

General disclosure — F& 1 B2

4.1 Corporate Management 1> 2 & 32

General disclosure

— MR R

7.1 Community Volunteering

TEESTE
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